ELIMINATING THE BARRIERS -
FIRST?

An old marketing professor of mine once said:

There are two ways to have people do things.

1.   Motivate them.  But they are already, in fact, motivated
.

2.   Eliminate the barriers.  It’s hard to go for high goals when the barriers of lack of 
      clarity, fears, limiting beliefs, limited vision and lack of action and skills are holding 
      us.

It seems that a great part of “success in life” training is about having us move forward more quickly just by dropping the weights that hold us down.
  Hmmm, that must be “enlightenment”.

	THE LIFE HIGH JUMPER

Jump higher and you’ll realize your dreams.  

I wanna, I wanna…

But, I can’t seem to do it with all this stuff weighing me down.

Oh, I’ve got to “lighten up” first
.

Wow, what a difference!!!!!

But then what?

I need to practice and build strength.

And then I gotta actually go out and do it, 
to see how it works in action.

And then I need to practice and build strength…

AND in each round of my journey,

I begin to experience more and more excellence.

And I jump as I had envisioned.

I see that I need only follow the path to excellence 

AND

I will be that champion of life!!!!!

AND I see that it is easier 

And much more rewarding to go this way, 

Rather than struggle with my old “weights”!!!

NOW I can live in freedom and satisfaction

With grace and a sense of ease…



� The problem is that they are just unclear on how to get what they want.


� See � HYPERLINK "http://www.thelifemanagementalliance" ��www.thelifemanagementalliance� , Site Map I, Life Management, “Barriers – ID Them To Complete The Past”. 


� Some people actually manage to jump somewhat higher while still carrying the weight, but not as high as they could jump with that amount of effort.  Addictions, denying emotions, having blindspots unrevealed – all of these make it harder – even if it looks like we are proceeding “well.”
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