WHAT AND WHERE IS THE PROBLEM?

Contents:

   Attributing cause to the appropriate place.

   Analysis for each partner

   List of key causes and their importance

For a long term, more effective solution, go to where the problem is and to where you get the most bang for the buck.

Are you willing to do the extra lit bit of effort in order to “complete”
?

If there is a conflict, one might try this process:

Chart and rate where the causes are by % of the cause:

% CAUSE:

(Simple version)

	Ptr __  

	Rel.  

	Ptr B __


	%
	%
	%


(Or use next level version)

	PTR __ %

	REL. %

	PTR __%

	View, belief
	Interaction, reaction, expression style

	Methods, boundaries, etc.
	Interaction, reaction, expression style
	View, belief

	%
	%
	%
	%
	%


ANALYSIS, FOR EACH PARTNER
: (Skip whatever is too hard or where nothing comes.
  Some options are included to help you think of alternatives.)
	View, belief involved
:

    FORMCHECKBOX 
 Blame, Resentment   FORMCHECKBOX 
 Unworthy, Not Enough, Stupid 

	What is the expression style:

     FORMCHECKBOX 
 Attacking or hostile  FORMCHECKBOX 
 Loud  FORMCHECKBOX 
 Quiet  FORMCHECKBOX 
 Normal   FORMCHECKBOX 
 Withdrawing 
     FORMCHECKBOX 
 Exaggerate


	What is the interaction style: 

     FORMCHECKBOX 
 Resist   FORMCHECKBOX 
 Accept   FORMCHECKBOX 
 Conciliatory   FORMCHECKBOX 
 Acknowledging/Empathetic 


	What is the reaction style:

    Defend with  FORMCHECKBOX 
 Explanation  FORMCHECKBOX 
 Attack (anger);  FORMCHECKBOX 
 Be a victim   


	Knowledge about relationships:

    FORMCHECKBOX 
 High     FORMCHECKBOX 
 Medium high     FORMCHECKBOX 
 Fair amount     FORMCHECKBOX 
 Low     FORMCHECKBOX 
 Very low


	Knowledge about personal psychology:
    FORMCHECKBOX 
 High     FORMCHECKBOX 
 Medium high     FORMCHECKBOX 
 Fair amount     FORMCHECKBOX 
 Low     FORMCHECKBOX 
 Very low


	Knowledge about own psychology:

    FORMCHECKBOX 
 High     FORMCHECKBOX 
 Medium high     FORMCHECKBOX 
 Fair amount     FORMCHECKBOX 
 Low     FORMCHECKBOX 
 Very low


Dealing with where the clash occurs is quickest and often helps settle things down so something can be accomplished, AND dealing with the view, beliefs and setting a foundation can be much more effective.

_________________

Since this is vital, it is essential that you “complete” on this. 

	“IF YOU DON’T COMPLETE, 

YOU’RE DOOMED TO REPEAT.”


WHAT IS THE KEY SOURCE OF THE PROBLEM?
  If several, rank them.

	IMP

	PTR.
	THE PROBLEM
	WHAT WOULD BE HELPFUL


	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Put a checkmark next to the items that are accepted to do and assign a date to start and complete.  
Check off where problem exists, rating with a 10 (highest) to 1 (lowest): 

	THE PLACE IN THE CHAIN
	Ptr __ 
	Ptr B ___

	View, belief involved
	
	

	Expression style (attacking, loud, withdrawing, or …)
	
	

	Interaction style (resist, accept, conciliatory, empathetic)
	
	

	Reaction style (defend, 
	
	

	Lack of knowledge about relationships, 
	
	

	Lack of knowledge about personal psychology
	
	

	Lack of awareness on own self psychology
	
	


� Most people, including even counselors, look for the easier way with a bit less effort, but they fail to complete, such as stopping with using a method to stop the communication problem as it happens but do not complete on what the underlying cause was in the first place.  


� Viewpoints, beliefs, interaction style, way of expressing self.


� Interaction, methods, etc.


� Use partner initial or initials


� Viewpoints, beliefs, interaction style, way of expressing self.


� Interaction, methods, etc.


� Including how react to other partner’s actions and reactions. 


� See � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com�, Relationships, Sustaining, Questionnaires, � HYPERLINK "http://www.thelifemanagementalliance.com/Relationship/SustainRel/Questionnaires/SelfEvalOvvw.doc" \t "_self" �Self-Evaluation Prior To Psychological Or Relationship Problem Solving� – Already has some pre-answers that might be used, allowing for the person’s possible misperceptions. 


� Use a counselor or the equivalent to help finish this, if needed. 


� Solve by getting clear on what is a more empowering and true belief. 


� It is valuable to get input about one partner from the other, not because it will always be accurate (it won’t be) but because the partner can identify a potential problem/solution because that partner knows more than the therapist would about interacting with the other person. 


� Rank or rate in terms of impact and/or importance.  If rating, which is most helpful because it allows comparison of the impact, use 10 to 1, with 10 as greatest impact and 1 as a low impact.


� What needs to be learned or done?
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